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Abstract 
This research aims to examine the components and inhibiting factors of the teacher’s work performance 
in the teaching assignments of Buddhist education teachers. The author believes that the theoretical, as 
well as the practical problems of Buddhist education teachers, can be solved by examining its components 
and the inhibiting factors. This research was developmental research that begins by compiling the 
component of performance instrument and the inhibiting factors instrument through Exploratory Factor 
Analysis (EFA) and Confirmatory Factor Analysis (CFA). The data were then analyzed through regression 
analysis. The subjects of research were Buddhist education teachers in Central Java, Indonesia. The results 
of the research show the values of Anti-image > 0.5 for 7 indicators. Meanwhile, the loading factor was 
bigger than 0.5 for each component. The model had RMSEA ≤ 0.05, Chi-Square (X²) > 0.05, P = 0.55, 
the GFI was 0.97, which means the model was fit. The teaching performance components of Buddhist 
education teacher include planning the learning program, implementing the learning program, and 
evaluating the learning program. The inhibiting factors of the teacher’s performance are the additional 
tasks, the classroom atmosphere, conflict, and work pressure. This research has proved that the inhibiting 
factors have a negative impact on the teaching performance of Buddhist education teachers.   
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Introduction  

Teacher takes important roles to estab-
lish a good quality of education. Other educa-
tional instruments, such as policy, curriculum, 
learning facilities, or educational technology, 
were just the supporting devices that will not 
work properly if the teacher unable to imple-
ment their competencies in the classroom. It 
means the management of the teacher’s per-
formance, which contains the elucidation of 
the teacher’s role and responsibilities in the 
learning activities, becomes the decisive ele-
ment that determines the teacher’s excellence. 

The manifestation of teacher's excel-
lence in managing education, as one of the 
indicators of the teacher’s work performance, 
has been depicted in the study of Suryadarma, 
Suryahadi, and Sumarto (2005, p. 8). The re-
sults of their study upheld the teacher’s posi-

tion in influencing the students’ progress. 
Moreover, they also stated that the teacher's 
position is more important than other factors, 
for instance, the socioeconomic status and 
school environment. Their study is supported 
by the research of Amin and Khan (2009) that 
showed the importance of the teacher as the 
key in the education system. 

Nevertheless, in particular cases, teacher 
seems hard to give a maximum impact along 
with their responsibilities. Sudarwan (2002, p. 
168) explains that teachers have not been able 
to demonstrate their work performance ade-
quately. His research shows that the teacher’s 
performance is not at the optimum level. This 
is proven by the data of student graduation of 
2016/2017 published by the Ministry of Edu-
cation and Culture (2017), revealing that the 
average of students drop out is about 1.68 %. 
The data show that, to a certain degree, the 
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teacher’s work performance has not been 
optimized in motivating students to study at 
any level of formal education. The author also 
believes that these data reflect the current 
condition of the teachers' performance. 

Based on the results of previous re-
search regarding the development of perfor-
mance instruments for elementary school 
teachers which was conducted by Sadtyadi 
and Kartowagiran (2014), the author divided 
the teachers’ performance into two compo-
nents: the teacher’s main tasks and the teach-
er’s functions. These components consist of 
teaching assignment, educating, guiding, train-
ing, and evaluating. Teacher’s performance is 
the result of the works of teachers based on 
the implementation of their competency and 
the component of assessment in the form of 
the main tasks and functions of the teacher. 

Considering teachers’ the main tasks 
and functions, the author argues that the 
performance of Buddhist education teachers 
is necessary to be assessed to reveal the cur-
rent condition of their performance level. The 
research of Sadtyadi (2016), which evaluated 
the performance of Buddhist education teach-
ers by applying the Teacher Performance 
Standard model of Stronge and Hindman, has 
shown the sufficiency of teacher performance 
based on the evaluation of learning planning, 
learning implementation, and learning assess-
ment of the teacher. Sadtyadi also suggested 
assessing the performance of Buddhist edu-
cation teacher based on the implementation 
of teachers’ performance components. 

In terms of performance appraisal con-
ducted by direct assessment to the aspects of 
teaching assignment, it can afford a self-evalu-
ation for the teacher. Especially if in the as-
sessment process, the teachers are involved in 
providing self-assessment as the part of self-
criticism, self-improvement, and self-evalua-
tion. The process of performance appraisal 
should not be concerned only to the out-
comes, but rather to the effects or the trans-
formation resulted from the process of teach-
er development. The effects and transforma-
tions based on the performance appraisal are 
expected to be a consideration for the teach-
ers as a fundamental recommendation to ele-
vate their work performance. 

The transformation of teacher’s work 
performance can be stimulated by the teach-
er’s introspection of records of accomplish-
ment and various aspects of performance that 
should be executed. Performance appraisals 
can also be implemented through peer review 
or discussion with superiors or colleagues. 
Precisely, the performance appraisal through 
peer review and discussion is important as 
self-assessment and as a medium to evaluate 
generally the teacher’s work performance. 

The appraisal of teacher’s work perfor-
mance, particularly for Buddhist education 
teachers, has a specific characteristic that lies 
in a number of standards that generally can-
not be fulfilled by the teacher, especially re-
lated to the standards of infrastructure that 
are adjacent to the implementation of teach-
ing assignment. The Buddhist education has 
not entirely used a proper classroom in ac-
cordance with the learning schedule. Based on 
the author’s observation, a classroom has 
been provided for studying Buddhist, but it is 
not implicitly available. Another problem of 
Buddhist education is the lack of teaching 
textbook, because the textbooks and also the 
teaching material are not sold freely. The text-
books of Buddhist education are sold through 
certain institutions. In the bookstores, the 
offered Buddhist books take a specific topic 
such as Dhamma or meditation, which are 
commonly used for public readers, and not 
for Buddhist education students. 

Based on the afore-mentioned descrip-
tion, this research is aimed at examining the 
construction and the inhibiting factors of the 
Buddhist education teachers’ work perfor-
mance. Theoretically, the assessment of teach-
er's work performance will be convenient to 
do by examining its construction. Meanwhile, 
by knowing the inhibiting factors, the prob-
lems of teacher's work performance are easy 
to overcome, thus, the teacher's performance 
can be elevated. Practically, this research also 
tries to arrange the construction as well as the 
components of teacher’s work performance 
to support the process of teacher improve-
ments, and a reference for policymaking re-
lated to improving teacher performance, espe-
cially Buddhist education teachers. 
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Method 

In order to examine the components 
and inhibiting factors of the teacher’s work 
performance, the methodological frameworks 
of developmental research model (Borg & 
Gall, 1983, p. 772) and the Mardapi’s develop-
mental stage (Mardapi, 2008, p. 108), were 
employed as the research method. The sub-
jects of the research were Buddhist education 
teachers in Central Java Province, Indonesia. 
In the developmental stage, 52 Buddhist edu-
cation teachers, consisting of four teachers 
from Wonogiri Regency, 26 teachers from 
Semarang Regency, and also 22 teachers from 
Temanggung Regency, were participated. 

The preliminary research was conduct-
ed through the literature review, which was 
used to obtain the related theories and prev-
ious research that could be used to support 
the analysis of research. The further stage was 
the initial research to adjust the various theo-
ries and results of existing research studies, so 
it would afford a complete study. The initial 
draft was developed from December 2014 to 
February 2015. Furthermore, the implemen-
tation of the instrument was conducted from 
August to November 2015, and February to 
June 2016. At the interval time, deep evalua-
tion, improvements, and readjustments to the 
instruments were conducted.   

The instrument was developed based 
on the components of teacher's work perfor-
mance, which are derived from the compo-
nents of the main tasks and functions of the 
teacher, specifically the teaching task compo-
nents. The developed instrument was a non-
test instrument, in the form of questionnaires 
for self-assessment and peer assessment. The 
developed instrument was generated by con-
sidering several points such as instrument 
specifications based on adequate theoretical 
studies, grids channel of instruments contain-
ing dimensions or components and indicators 
as well as the number of items from the indi-
cator. The next step was writing instruments 
along with scaling and scoring systems. Then 
the review or study of the instrument was 
carried out. A small-scale trial had been con-
ducted to determine the validity and reliability 
of the instruments. If the quality of the de-
veloped instrument reached the expected cri-

teria, it can be measured against the teacher's 
work performance. The final step was the 
interpretation of the measurement to examine 
the components and the inhibiting factors of 
teacher’s work performance. 

Subject and Setting 

The subjects of the initial study con-
ducted at the beginning of December 2014 
until February 2015 were Buddhist education 
teachers and the implementation of the ad-
justed and developed instrument was con-
ducted from August to November 2015. The 
first-stage testing was conducted to 52 teach-
ers as the respondents, and the second-stage 
testing was conducted to 97 teachers as the 
respondents, carried out during February-June 
2016. The research was conducted in three 
regencies: Wonogiri, Temanggung, and also 
Semarang. The three regencies are located in 
Central Java, Indonesia. 

Data, Instrument, and Data Collecting Tech-
nique 

The data used in this study were mostly 
quantitative data. The data were collected 
comprehensively, starting from the instru-
ment arrangement until the product of the 
instrument and its use, so that the data gained 
were from religious education teachers, espe-
cially Buddhist education teachers. The data 
were categorized based on arranged instru-
ments: performance assessment instrument 
and teachers’ performance inhibiting factors 
instrument. The data gained at the initial stage 
were qualitative data in the form of input 
from the discussion result and literature study. 
In addition, the data on the first-stage testing 
and the second-stage testing were data col-
lected from the use of the instruments of 
performance assessment and its inhibiting fac-
tors, and are in the form of quantitative data. 

Data Analysis Technique 

The mixed analysis, consisted of quali-
tative and quantitative approaches, was used 
as a data analysis technique. The data of Fo-
cus Group Discussion were analyzed qualita-
tively. Meanwhile, the data regarding the de-
veloped instrument were analyzed quantita-
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tively. Based on the instruments used, the data 
were analyzed by factor analysis to obtain 
appropriate instruments that can be used to 
compile the instrument of teacher’ work per-
formance. The factor analysis was employed 
through Exploratory Factor Analysis. In the 
second stage of analysis, the Lisrel program 
by using Confirmatory Factor Analysis (CFA) 
for the whole model was implemented to 
support the analysis. The standard of fitness 
of the instrument used the criteria proposed 
by Basuki (2004, p. 12) and Ghozali (2005, p. 
325), with the Chi-Square (X²) > 0.05, model 
fit, RMSEA 0.05 indicating the model fit, 0.05 
< RMSEA ≤ 0.08 shows a reasonable model, 
0.08 < RMSEA ≤ 0.1, shows sufficient model 
or (mediocre), and RMSEA > 0.1  indicates a 
poor fit model. GFI value 9 0.9 is a fitness 
model. The drafting model began with factor 
analysis and validity and reliability tests. 

Besides, statistical analysis with a quali-
tative descriptive approach was also employed 
to analyze the suggestions from Focus Group 
Discussion and interpret the values from 
quantitative to qualitative data, so that devel-
oped instrument became more valuable. The 
level of teacher’s work performance criteria 
was determined by a relative scale based on 
the teacher’s qualification. The qualification 
of teacher’s work performance was derived 
from the literature review, expert suggestions, 
and author’s observation. The qualification 
can be divided into five categories, such as 
very good performance, better performance, 
perform adequately, poor performance, and 
very poor performance. This technique was 
also used to conceive the actual performance 
of the teacher in accordance with the learning 
objectives, learning methods, and teachers' 
suitability in the learning process. 

Instrument Validity and Reliability 

Content validity refers to the suitability 
and readability of the content of the devel-
oped instrument with the existing material. 
The content validity was derived from consi-
deration of fellow researchers, linguist, and 
Buddhist education teachers. The content 
validity test aimed to test the readability of the 
concept and the suitability with the learning 
objectives. 

A factor analysis was employed to test 
the construct validity of the instrument and 
find the appropriate composition of the items. 
As proposed by Kim and Mueller (1986, p. 
70), Coakes and Steed (1996, p. 124), Hair, 
Anderson, Tatham, and Black (2006, p. 129), 
and Azwar (2013, p. 86), the basic criteria in 
Stage I refer to the validity of the item and 
factor loading for each indicator. The items 
should have a factor loading bigger than 0.3 
to be considered for review and revision. Fur-
ther, in Stage II, the item was tested using 
CFA, and then the valid items were retained. 

The construct validity test was conduct-
ed by Exploratory Factor Analysis test with 
the SPSS program 15.0 for Windows. This 
program used to determine the correlation 
between the items, the result by varimax rota-
tion technique, and the factor loading and 
common factor variance. The reliability test 
was employed the Cronbach Alpha criteria, 
with 0.7 for reliability values. 

Findings and Discussion 

The Result of the Initial Stage  

The initial stage was begun with the lite-
rature review to find the previous research 
and theoretical and empirical studies. Further-
more, the interdisciplinary focus group discus-
sions from the expert of education, linguistics, 
religious studies, and the Buddhist education 
teachers were held to obtain the empirical 
data and recommendations. They participated 
to measure the validity, reliability, and reada-
bility the initial draft of the developed instru-
ment. The empirical data and recommenda-
tion were used to revise the initial draft. 

The first FGD was designed to examine 
the content validation that was conducted by 
analyzing several points such as the texts, 
language, as well as the suitability with the 
learning objectives besides of compared with 
theoretical studies of the instruments. The re-
sults of FGD generated the instruments that 
acceptably with the laws and regulations and 
the Technical Guidelines for Implementing 
Teacher's Functional Position and Credit 
Numbers. In order to examine the inhibiting 
factors of teacher’s work performance, the 
developed instrument was conducted by con-



REiD (Research and Evaluation in Education), 4(2), 2018 

ISSN 2460-6995 

 Performance assessment and the factors... - 140 
Hesti Sadtyadi 

sidering Maslach Burnout Inventory (Maslach, 
Jackson, & Leiter, 1997). Meanwhile, Aiken's 
V formula also was used to measure the 
validation. The calculation of content-validity-
coefficient was assessed by three Buddhist 
education teachers, with the results of the test 
can be concluded that all instruments have 
high coefficient values, 0.75 to 1. Thus, with 
limited improvements, the initial design of the 
developed instrument can be maintained in 
the next stage. 

Test Results of Stage I 

On Stage I, the data were analyzed by 
considering the factor analysis. The confirma-
tory approach of the extraction method and 
the maximum likelihood showed that the in-
strument was valid and reliable, which was 
indicated by the values of factor load of each 
instrument is more than 0.5 that means the 
items are possible to be used. By noting on 
the metric component rotated value, which 
generated a value greater than 0.5, the author 
indicated the items on the instrument form a 
certain component in the teaching assignment 
of Buddhist education teachers. It also forms 
a component of performance inhibiting in-
struments. The result of KMO was 0.596, 
which means that the KMO was miserable. 

Table 1 shows the result of the explora-
tory analysis that shows the work perfor-
mance of Buddhist education teachers in 
teaching assignments, includes the teaching 
programs, the implementation of learning 
programs, and the evaluation of learning 
programs. Meanwhile, the components of the 
inhibiting factors include additional tasks, 
class atmosphere, conflict, and work pressure. 

Table 1. The result of exploratory analysis in 
anti image 

Indicators Test I Test II 

Planning .642(a) .804(a) 

Implementing .607(a) .714(a) 

Evaluating .553(a) .659(a) 

Additional Task .619(a) .687(a) 

Classroom .541(a) .647(a) 

Conflict .566(a) .713(a) 

Workpressure .658(a) .759(a) 

Source: The author’s processed data 

 

The Development of the Instrument of Work Perfor-
mance and Its Inhibiting Factors 

The second FGD was the advanced of 
the previous stage for content validation. The 
participant of the second FGD reviewed the 
instruments from the various provisions of 
the instruments arrangement. The Aiken's V 
formula was also employed to calculate the 
content-validity-coefficient of each item in the 
developed instrument. The test had indicated 
that all instruments had coefficient values of 
0.85 to 1, which means the items had high 
coefficient values, thus, the instrument was 
ready to be used. 

The result of the second FGD showed 
that the teacher's work performance in teach-
ing assignments could be prepared by design-
ing an appropriate teaching program, imple-
menting the learning program, and evaluating 
the learning program. Whereas, the inhibiting 
factors of teacher’s work performance are the 
additional tasks, classroom atmosphere, the 
conflict, and the work pressure in accordance 
with the previous factor analysis. 

The Results of Stage II 

Analysis of Validity, Reliability and GOF of the 
Developed Instrument  

In Stage II, the author held a larger test 
than the previous stage by analyzing the 
teacher’s work performance of 97 teachers 
from Wonogiri, Semarang and Temanggung 
regencies, Central Java, Indonesia. The ana-
lysis shows that the data had a normal dis-
tribution. In Stage II, the author reiterated the 
same analysis on the previous stage by testing 
the validity and reliability of the developed in-
struments. Several suggestions on Stage II had 
highlighted same points that the teacher’s 
work performance of the Buddhist education 
teachers could be explained by three compo-
nents: planning the teaching programs, imple-
menting learning programs, and evaluating the 
learning programs. Whereas, the inhibiting 
factor of the teacher’s work performance can 
be explained into four indicators: the addi-
tional tasks, classroom atmosphere, the con-
flicts, and the work pressure. The model has 
similarities from the Stage I. The value of 
Anti-image test was above 0.5. The analysis of 
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the Rotated Component Matrix generated 7 
indicators. Based on the value of each Anti-
image, which had a value of more than 0.5 
and the loading factor value for each compo-
nent was more than 0.5, had indicated that 
each item had no double dimensions. 

Table 2. The result of exploratory analysis 

 
Test I Test II 

  Components 

Number 1 1 

Planning 0.708267 0.792478 

Implementing 0.732193 0.839202 

Evaluating 0.819713 0.883535 

  2 2 

Additional task 0.739685 0.829552 

Classroom 0.614886 0.540466 

Conflict 0.720257 0.804357 

Work pressure 0.545565 0.651139 

Source : The author’s processed data 

 
The value of the Cronbach Alpha's 

showed the reliability value of the developed 
instrument was 0.8. It means the developed 
instrument was reliable. Likewise, the value of 
inhibiting factor instruments has the Cron-
bach's Alpha 0.7, which indicated that the de-
veloped instrument was reliable. The value of 
KMO was bigger than 0.5, which equal to 
0.710. This value indicated that the developed 
instrument could be enhanced in the next 
stages. By using EFA, it could be explained 

that the loading factors from each indicator 
are form two components. The first compo-
nent was called the performance component, 
composing of three indicators of the teaching 
assignment components. The second compo-
nent was the performance barrier, which con-
sists of four indicators that compose from the 
component of performance inhibiting com-
ponent. 

The CFA analyzed seven indicators that 
composed from the component of the work 
performance and the inhibiting factor, with 
the highly significant loading factor. Thus, the 
teacher's work performance (Kinerja) could be 
arranged by using three indicators: the teach-
ing programs (Ajar1), the implementation of 
learning programs (Ajar2), and the evaluation 
of learning programs (Ajar3). Whereas, four 
indicators could explain the inhibiting factors: 
the additional tasks (TGSTAM), the class-
room atmosphere (Kelas), the conflict (Kon-
flik), and the work pressure (TEKKERJA). 
Overall, the results of the Stage I was similar 
with the Stage II. 

Confirmatory Factor Analysis (CFA) 
was employed for the entirety model. The 
criteria of a fit model showed that the model 
has RMSEA ≤ 0.05, the Chi-Square (X²) > 
0.05, P = 0.55, which all indicated that the 
model was fit. Likewise, the value of GFI was 
equal to 0.97, which indicated that the model 
was fit. 

 

.  

Figure 1. The result of Confirmatory Factor Analysis (CFA) 
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The Result of Implementation Stage 

Based on the application of perfor-
mance appraisal instruments and inhibiting 
factors, it can be illustrated that the Buddhist 
education teachers, in achieving performance, 
have significant obstacles, which are around 
40%, while 14%, which have few obstacles. 
The tabulation of the inhibiting factors is il-
lustrated in Figure 2. 

 

 

Figure 2. The tabulation of the inhibiting 
performance factors of Buddhist education 

teachers 

Based on the teaching performance in-
strument, the performance of Buddhist edu-
cation teachers is tabulated in Figure 3. The 
teacher who has good teaching performance 
ranged from 31 %, the teachers with less per-
formance ranged from 31 %, while the teach-
er with the poor performance was about 37 
%. These results show that there are in-
hibiting factors in the work performance of 
Buddhist education teachers. 

 

 

Figure 3. The level of teacher’s work 
performance of Buddhist education teachers 

The inhibiting factors of the Buddhist 
education teachers were analyzed using the re-
gression analysis. The analysis showed the in-
fluence of the inhibiting factors on the perfor-

mance of Buddhist education teachers. By 
using Lisrel program, through the Structural 
Equation Model (SEM) analysis technique, 
the numbers of the influence of the inhibiting 
factors on teacher performance is -0.28 with 
the t-test indicated that the value of the t-
count was greater than the t-table. It means 
that the regression coefficient was significant, 
thus, it can be explained that there was a 
negative influence of the inhibiting factors on 
the performance of Buddhist education teach-
ers. 

From the afore-mentioned description, 
it is indicated that the performance of Bud-
dhist education teachers in teaching assign-
ments can be prepared through teaching as-
signment indicators, which include planning 
the teaching programs, implementing the 
learning programs, and follow-up the learning 
programs. Meanwhile, four indicators can ex-
plain the inhibiting factor of the teacher’s 
work performance: the additional tasks, class-
room atmosphere, the conflict, and the work 
pressure. The additional task generally refer-
red to as some additional responsibilities out-
side of the main task area, or not in accor-
dance with their basic competencies, such the 
administrative tasks. The problem of addi-
tional task commonly can be found in the 
primary school teachers in which the school 
structure does not have administrative staff. 
Therefore, the teachers have many additional 
tasks that potentially can hinder their work 
performance. The second component is the 
classroom atmosphere that relates to the in-
frastructure used by the teacher in the learn-
ing process. There are still the shortcomings 
relate to the supporting media or infrastruc-
ture to implement the Buddhist education in 
the school. The conflict generates a negatively 
affects for the teacher’s work performance. It 
relates to the importance of communication, 
work relations, and internal problems of the 
teachers. Moreover, the component of work 
pressure relates to many pressures and ob-
stacles that have been faced by the teachers. 
Some of the Buddhist education teachers 
teach far away from their hometown. In sum, 
those inhibiting components can be a barrier 
to the performance of Buddhist education 
teachers. 
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Conclusion and Suggestions 

The components of the teacher’s work 
performance of Buddhist education teachers 
consist of planning the teaching programs, 
implementing learning programs, and evalua-
ting learning programs. Meanwhile, the inhi-
biting factors of the teacher’s work perfor-
mance are the additional tasks, the classroom 
atmosphere, the conflict, and the work pres-
sure. Those inhibiting factors can negatively 
affect the work performance of Buddhist edu-
cation teachers. In order to overcome as well 
as improve the teacher’s work performance, 
the teacher must be able to reduce the inhibit-
ing factors by noticing each dimension of the 
inhibitor indicators. 
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