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Improving the professional competence of educators is crucial in enhancing
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reveal three key strategies: (1) Educational Strategy, offering free higher
education for teachers; (2) Training Strategy, structured in three levels-
Level | for new teachers, Level Il for quality improvement, and Level Il for
prospective vice principals; and (3) Responsibility Internalization Strategy,
aimed at building a professional attitude and commitment. These strategies
are expected to enhance curriculum relevance, learning quality, and
educator readiness in facing global educational challenges. Future research
should expand the scope to other educational levels and examine the role of
technology integration in educator development outcomes.
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INTRODUCTION

Educator development strategy is a series of steps or approaches designed to improve the
quality and ability of educators to carry out their duties professionally (Steinert et al., 2019). This
strategy includes efforts to provide training, further education, and ongoing coaching for educators
(Wahyudi et al., 2025). MacPhail, in his research, explained that the main purpose of this strategy
is to ensure that educators are able to master teaching materials, use effective learning methods,
and utilize technology to support the educational process (MacPhail et al., 2019). With the right
development strategy, educators can face new challenges in the world of education, such as
curriculum changes and the growing needs of learners (Sancar et al., 2021).
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Warren adds that educator development also includes improving skills in leadership,
communication, and classroom management (Warren, 2021). These competencies are important so
that educators can create a conducive and enjoyable learning environment (Kurniawati & Siswanto,
2024). This strategy often involves formal training, such as seminars and workshops, as well as
informal coaching, such as mentoring and group discussions (Chan-Anteza, 2020). In practice,
Adrianto added that this strategy must be tailored to the needs of individual educators and the goals
of the educational institutions where they work (Andrianto, 2019). Thus, educators not only teach
but also become facilitators who are able to empower students.

As for improving professional competence, according to Qobilovna, it is an effort made to
develop a person's abilities, skills, and knowledge in the field of work pursued (Qobilovna, 2023).
Professional competence includes technical ability, mastery of material, and special expertise
relevant to job duties and responsibilities (Napitupulu, 2020). Suchyadi added that this
improvement effort aims to ensure that individuals are able to work effectively, productively and
meet applicable professional standards (Suchyadi et al., 2020). With improved competencies, a
professional can face job challenges that are increasingly complex and change with the times
(Garcia-Pérez et al., 2021).

In line with Ridei's statement, improving professional competence usually involves various
activities, such as training, further education, certification, or direct experience in the field (Ridei,
2021). This process not only helps individuals to improve their work performance but also opens
up wider career opportunities. Professional competence also involves aspects such as critical
thinking, problem-solving, and appropriate decision-making (Cruz, 2020). Thus, the definition of
educator development strategies and the improvement of professional competencies are important
steps to ensure educators are able to face the evolving challenges of education. Through training,
coaching, and continuous development, educators can improve their teaching quality and become
effective facilitators. This approach also opens up wider career opportunities and ensures the
relevance of expertise to the future demands of the profession.

As stated by Budiharso that educators have an important role in producing a quality and
competitive generation in society (Budiharso & Tarman, 2020). However, it is slightly different in
application or in practice according to Simamora et al, where many educators face various
challenges, such as limited ability to master technology, lack of renewal of learning methods, and
lack of access to relevant training (Simamora et al., 2020). This often causes a gap between the
competence of educators and the growing demands of education. In the presentation of Beribe
research results that in the era of globalization, education requires educators who are able to adapt
to curriculum changes, digital technology, and the increasingly complex and diverse needs of
students (Beribe, 2023).

According to Szabo, educator development strategies are the main solution to overcome
various problems in education (Szabo, 2020). Through continuing education, training, and ongoing
coaching, educators can improve their abilities professionally (Hullinger & DiGirolamo, 2020). In
contrast to Teachers' submissions that the implementation of this strategy is often not optimal due
to various obstacles, such as the lack of budget, the lack of appropriate training programs, and the
low motivation of educators to develop themselves (Villa & Manalo, 2020). This statement is
reinforced by Rossoni that the lack of collaboration between educational institutions, the
government, and the community is also an inhibiting factor in the implementation of this
development strategy (Rossoni, 2024).

The strategy of developing educators and improving professional competence has a gap that
lies in the difference between ideal needs and reality in the field (Jamil & Thohir, 2023). Based on
the explanation, various studies above emphasize the importance of continuous training, coaching,
and adjusting strategies to the needs of individual educators. However, its implementation often
faces obstacles such as budget constraints, a lack of relevant training programs, and low motivation
of educators to participate. In addition, factors such as lack of technological mastery, curriculum
changes, and diverse learner needs pose major challenges. This gap shows that although strategies
have been formulated, their implementation has not been able to effectively address the demands of
globalization and the complexity of education.
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Based on this explanation, it can be inferred that the problem of educator development
strategies and improving professional competence also occurs at the research location to be studied,
namely at Bani Hasyim Islamic Junior High School, Singosari. This school is in an educational
environment that continues to develop and is exposed to the demands of globalization, such as the
implementation of an independent learning curriculum, the use of learning technology, and the
diverse characteristics of students. However, in practice, there is still a gap between the ideal
demands of educator competence and the reality on the ground. Some teachers experience
limitations in accessing relevant professional training, a lack of renewal of teaching methods, and
low motivation to develop themselves continuously. In addition, support from the school and
external collaboration, such as from the education office or professional community, still need to be
strengthened so that teacher development strategies can run optimally and sustainably following
current educational dynamics. Thus, this study is relevant to examine in depth what strategies have
been and can be implemented at Bani Hasyim Islamic Junior High School, Singosari, in order to
bridge the gap between ideal needs and reality in developing educators.

Thus, further research is needed to explore new approaches that are not only theoretically
effective but also applicable and able to answer the needs of educators in various social and cultural
contexts. This research is presented to formulate effective educator development strategies in order
to improve professional competence. This research focuses on identifying the needs of educators,
mastering technology, updating learning methods, and increasing collaboration between schools,
government, and the community. Thus, it is expected that the results of the research can provide
applicable solutions that support the quality of learning, curriculum relevance, and educators'
ability to face educational challenges in the era of globalization.

Currently, educator development strategies are an important focus in improving professional
competencies to face educational challenges in the era of globalization. Various efforts, such as
training, continuing education, and coaching, continue to be carried out to strengthen teachers'
capacity in mastering subject matter, learning methods, technology, and classroom management.
However, on the ground, there are still many obstacles faced, such as limited access to training,
lack of updates in methods, and low motivation among teachers to develop continuously.
Additionally, institutional support and external collaboration are also not yet optimal. The gap
between ideal needs and reality is the main obstacle to achieving the goals of teacher professional
development. Therefore, this study aims to identify practical strategies that have been and can be
implemented at Bani Hasyim Islamic Junior High School, Singosari, to bridge this gap. The
research focuses on an approach that is contextual, sustainable, and relevant to the current
dynamics of education.

METHOD

This research is related to the Development Strategy of Educators in order to Improve
Professional Competence. This research uses a descriptive qualitative approach in the form of a
case study with a single case study design (Creswell, 2010). The location of the research is Bani
Hasyim Islamic Junior High School under the Bani Hasyim Foundation's Masjidil 1lmi, located at
Persada Bhayangkara Singosari Housing Complex, Block L-K, Pagentan, Singosari, Malang. The
data source in this research is all the facts and figures that can be used as material to compile
information. While the main data sources in research are words and actions, the rest are additional
data, such as documents, photographs, and others that are closely related to this research. The
method that researchers use to determine informants is to use probability techniques (sampling is
not based on chance) with the types of “purposive sampling and snowball sampling”.

Furthermore, the informants in this study are the Principal, Vice Principal for Curriculum,
Vice Principal for Student Affairs & Facilities and Infrastructure, Head of National Examinations
& Indonesian Language Teacher, English and Arabic Teachers, and Religion Teachers. Data
collection is done through three ways, namely, in-depth interviews to collect information in the
form of verbal words (verbal), participant observation to understand the attitudes/actions that occur,
and document analysis in the form of writings, pictures, recording, and so on. Furthermore, the
informants in this study consist of 23 individuals, including the Principal, Vice Principal for
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Curriculum, Vice Principal for Student Affairs & Facilities and Infrastructure, Head of National
Examinations & Indonesian Language Teacher, as well as teachers of English, Arabic, and Islamic
Religion. Data collection is carried out through three techniques, namely:

a. In-depth interviews to collect verbal information from key informants,
b. Participant observation to understand real-time actions, behaviors, and attitudes,
c. Document analysis, including writings, photos, and recordings relevant to educator
development and professional competence.
Table 1. Informants in the Study
No. Position / Role Number of Informants
1 Principal 1
2 Vice Principal for Curriculum 1
3 Vice Principal for Student Affairs & Infrastructure 1
4 Head of National Examinations & Indonesian Language Teacher 1
5 English Teacher 5
6 Avrabic Teacher 7
7 Islamic Religion Teacher 7
Total 23
Table 2. Interview Guideline Instrument
No. Focus Area Sample Interview Questions
1 Educator Development What efforts have been made by the school to improve teachers’
Strategies professional competence?
2 Challenges in What obstacles do you face in implementing teacher development
Implementation programs?
3 Training and Coaching Avre there continuous training or mentoring programs provided by
the school or externally?
4 Motivation and Participation Hoyv_motlvated are the teachers in participating in self-development
activities?
5 Role of Stakeholders How is the c_ollaboratlon _be_tween the school, government, and
community in teacher training?
6 Impact on Teaching Quality In your opinion, how does professional development affect the

teaching and learning process?

Advanced data analysis stages (Miles and Huberman data

The data analysis used is interactive model analysis as proposed by Miles and Huberman,
that data analysis begins with the process of data collection, data condensation, data presentation,
and then ends with verification or conclusion drawing. The stages in this research are in the form of
research stages that researchers fully carry out by working inductively. Researchers first explored
the field. For more details, the stages in question can be seen in the following Figure 1.

ENEINS )

A
Research focus exploration stage (mini tour) J Final data analysis stage & formulation of conclusions
and research findings
. » ) . \J
Stages of determining research design (making proposals, .
research schedules, research permits, etc.) Stages of report generation J
A v
Initial data analysis stages (emic and etic) J Limited discussion stage
A

Figure 1. Research Stages

Stages of dissemination/socialization of research results
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RESULTS AND DISCUSSION
Results

This study found that in order to improve the professional competence of teaching staff, Bani
Hasyim Islamic Junior High School, Singosari, Malang, implemented several strategies, namely
education and training. This is done because educators are positioned as role models, protectors,
and mentors for students. Educators are required to be compassionate to students, treat them with
high care, and assist them in the learning process as a whole. In addition, teachers also have the
responsibility to continue to direct, give advice, and instill moral messages about the importance of
knowledge and the future of students. Students should not proceed to a higher level of education
before they have mastered the previous lessons and have good morals. Therefore, teachers must be
able to maintain a balance between the development of knowledge and the formation of moral
character in the learning process.

Training, on the other hand, is more focused on developing practical skills that are relevant
to specific needs, both for individuals and organizations. Training is designed to deepen specific
abilities, such as technical, managerial, or soft skills like communication and teamwork. In the
world of work, training is an effective tool to improve employee productivity and the quality of
their performance. The combination of strong education and proper training allows a person to not
only have a solid theoretical foundation but also be able to implement it effectively in real
situations. Further, the following description of the educator development strategy applied by Bani
Hasyim Islamic Junior High School, Singosari, to improve professional competence, the strategy is
categorized in the following Figure 2.

" Responsibility Planting & Awareness

Educators

Teaching
Staff

Training

Figure 2. Classification of Educator Development Strategies (Continuous Development)

In Figure 2 above, it can be understood that the roles of educators and trainers are
complementary in shaping the skills and competence of teaching staff, especially in instilling and
realizing a strong sense of responsibility. Educators play a crucial role in providing a solid
foundation of ethical values, moral character, and professionalism, which are essential in guiding
students effectively. On the other hand, training plays a vital role in equipping educators with
practical skills, such as innovative teaching techniques, effective communication strategies, and the
ability to motivate and engage learners. Through the integration of strong educational values and
continuous training, educators are better prepared to carry out their duties professionally and to
contribute meaningfully to the improvement of the quality of education.
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Education

Education in organizations plays an essential role as a process to develop individual abilities
that are in line with the organization's goals. Through education, members of the organization can
enhance their knowledge, broaden their insights, and sharpen skills that support the achievement of
institutional missions. Structured educational efforts not only help individuals master technical
competencies but also foster an understanding of organizational values and work culture. This
ensures that each member is aware of their responsibilities and roles within the system. In practice,
education also functions as a bridge that connects personal potential with organizational
expectations. With proper implementation, education becomes a strategic tool to increase employee
productivity and institutional effectiveness. Ultimately, this contributes to the overall success and
sustainability of the organization.

In facing the increasingly complex realities of the world of work, organizations need human
resources who not only have technical skills but are also able to think strategically and adaptively.
Education is key in building this capacity by equipping organizational members with the latest
knowledge and innovative approaches. With the right education, organizations can create a
productive work environment, increase job satisfaction, and strengthen employees' commitment to
common goals. In addition, education helps individuals understand their values, work culture, and
responsibilities within the organization. This promotes synergy between individual competencies
and organizational needs. A structured education process also enables employees to contribute
optimally to achieving the organization's vision and mission. Therefore, education is not only a
means of development but also a strategic investment for long-term success.

Based on the results of the study, it was found that the strategy of developing teaching staff
at Bani Hasyim Islamic Junior High School through education is implemented by providing free
opportunities for educators to pursue further studies. Educators who have received this educational
support are expected to enhance their quality and capacity to contribute to the school's future
progress. Education within the organization is positioned as a strategic element that supports both
personal and professional growth of teaching staff. It ensures that the abilities of educators align
with the institution’s vision, mission, and developmental goals. Through structured educational
programs, teachers are better prepared to face dynamic educational demands. This alignment helps
create a productive, responsive, and sustainable school environment. Thus, education becomes not
only a tool for competence building but also a means of institutional transformation.

Educator Training

From the results of the researcher's analysis based on information obtained from several
informants, it was found that one of the main reasons for the implementation of educator
development strategies is that Bani Hasyim Islamic Junior High School is a newly established
private institution that is still in the development stage. Therefore, efforts to improve the quality of
educators are considered essential in order to build a strong educational foundation. The school
recognizes that the competence of educators plays a central role in determining the success of the
learning process. High-quality educators are those who not only master the teaching materials but
also have good pedagogical skills. They are expected to be able to apply various learning methods
that suit the needs of students. In addition, educators are required to understand and utilize
technology to support effective learning. These various aspects are crucial in creating a quality and
future-oriented educational environment.

The urgency of improving the quality of educators is increasingly felt in the midst of the
growing dynamics of the world of education. The ever-changing curriculum, the diverse needs of
students, and the demands of globalization require educators to continue to learn and adapt. In this
context, training, workshops, and further education are important means to support the
improvement of teacher competence. Good quality educators can create an inclusive, creative, and
inspiring learning atmosphere. This not only has an impact on improving student learning
achievement, but also on the image and competitiveness of the educational institution as a whole.
Educational institutions that have qualified educators will be better prepared to face the challenges
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of the times and be able to produce competent graduates. Therefore, improving the quality of
educators is a priority to realize relevant and sustainable education.

The second finding reveals that the knowledge of educators at Bani Hasyim Islamic Junior
High School continues to be upgraded in line with the development of globalization and advances
in science and technology. This ongoing improvement is seen as a crucial step to ensure that
educators remain relevant and responsive to the evolving demands of education. Despite these
changes, the school remains committed to maintaining its unique characteristics and Islamic values.
Educators are encouraged to enhance their competencies, especially in mastering new teaching
tools and methods that support engaging and effective learning. The goal is to integrate
technological advancements without losing the school's identity. This balance is essential in
shaping educators who are both modern and rooted in moral values. Continuous development
ensures they are ready to face global challenges while fostering a meaningful learning environment.

The urgency of improving educators' knowledge is closely related to the need to face future
challenges and seize opportunities in the education sector. Changes in curriculum, educational
policies, and the demands of the job market require educators to be adaptable and responsive.
Training, workshops, and continuous education programs serve as effective tools to help educators
stay updated with current developments and teaching innovations. Mastery of digital technology
also enables teachers to optimize distance learning, manage classrooms more efficiently, and
conduct assessments effectively. With these competencies, educators can create engaging learning
environments and enhance student learning outcomes. Continuous knowledge upgrading also
contributes to building a more competitive and progressive educational institution. Therefore,
improving educators’ capabilities is not just a necessity but a strategic effort to ensure educational
relevance in the global era.

As for the training held at Bani Hasyim Islamic Junior High School, based on the research
findings, it can be seen in the following table of educator training categorization:

Level I
’ For New Educators (Curriculum Development & Workshops) — [F ]

C

t R
E M
A
o Level IT A T
Educator Training Improving the Quality of Educators (Work meetings, workshops, subject - | T => E
teacher meetinas) I a R
I
y Vol
s ! L

Level IT T

- Intended for Educators Who Will Serve as Vice Principals - ¥ —

Figure 3. Forms of Training

a. Level I: New Educators (Curriculum Development & Workshops)

New educators require development through targeted training programs to ensure that the
quality of education remains relevant and sustainable. Such training allows them to
continuously update their knowledge and teaching skills, particularly in adapting to changes in
curriculum, technological advancements, and the evolving needs of learners. Educators are
expected to master effective teaching methods, utilize digital tools in the classroom, and apply
creative as well as inclusive learning strategies. Training also plays a vital role in enhancing
communication skills, improving classroom management, and strengthening problem-solving
abilities. As education becomes increasingly global, teachers must be prepared to face
international standards and challenges. Therefore, well-structured training is essential in
building professional educators who are adaptable and competent. This development ensures
that they can contribute effectively to creating a responsive and forward-looking educational
environment.
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For new educators, curriculum workshops are conducted as part of training activities that
provide space to discuss learning objectives, materials, methods, and evaluation
collaboratively. These workshops aim to produce a curriculum that is more applicable and
adaptive to current educational needs. Through these activities, educators gain a deeper
understanding of the curriculum's structure and implementation in the classroom. They are also
trained to align curriculum content with the use of educational technology, as well as to
consider both local and global educational contexts. This process strengthens their ability to
plan and deliver learning effectively. Participation in such workshops helps educators develop
their professional competence in a practical way. Ultimately, this contributes to the creation of
higher-quality education that meets future challenges.

Level II: Educator Quality Improvement

Improving the quality of educators is a crucial step in ensuring the quality of education
by the demands of the times. Qualified educators not only master the teaching material in depth
but are also able to apply innovative and relevant learning methods. This enables them to create
learning that is effective, engaging, and able to respond to the increasingly diverse needs of
learners. In addition, quality improvement also includes the ability to utilize technology and
keep up with the latest developments in science and education. That way, the learning process
not only produces academically intelligent students but also equips them with the competence
to compete at the global level. Educators who continue to develop themselves will be able to
create an adaptive, creative, and transformative classroom atmosphere. Therefore, investment
in improving the quality of educators is very strategic for the progress of education.

Improving the quality of educators in the form of working meetings (Raker) is done by
providing a space for educators to collectively discuss challenges and opportunities in the
implementation of learning. In this forum, teachers can share best practices, evaluate the
curriculum, and design learning strategies that are more effective and relevant to students'
needs. Working meetings are also a means to update teachers' understanding of the latest
education policies, technological developments, and modern pedagogical approaches. Through
this collaboration, educators can improve their communication, coordination, and innovation
skills in carrying out their duties. In addition, this activity is also used to align the vision and
mission of education adopted by the school with the learning practices carried out. The aim is
to create an education system that is adaptive, high-quality quality and able to respond to the
challenges of the times. Thus, working meetings are an important element in efforts to improve
the quality of educators sustainably.

Improving the quality of educators through workshops provides an interactive and
applicable learning experience, where educators can understand firsthand the latest learning
methods. In this activity, teachers are engaged in discussions, simulations, and practical
sessions designed to develop pedagogical skills as well as the utilization of technology in the
learning process. In addition, creative approaches to teaching are honed through collaborative
activities. Workshops provide a space to exchange ideas, experiences, and solutions to
challenges faced in teaching. Through direct experience gained during the training, educators
become more confident in implementing effective learning strategies. This activity also
strengthens the spirit of cooperation and innovation among fellow teachers. Thus, the workshop
is an appropriate means of improving the quality and professionalism of educators.

Improving the quality of educators through Subject Teacher Conferences is carried out
by providing space for teachers to engage in discussions with fellow educators from outside the
foundation or from different schools. In these forums, teachers can share teaching experiences,
exchange ideas, and work together to find solutions to challenges in delivering subject
materials. This activity is seen as effective in fostering innovation and creativity in the teaching
process, making learning more interesting and responsive to the needs of students. Teachers
also gain new insights into various teaching strategies that can be applied in the classroom.
Besides that, Subject Teacher Conferences help build professional collaboration among
educators, enabling mutual support and idea exchange. Teachers are also able to stay updated
with the latest developments in curriculum and educational regulations. Through this
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collaborative effort, the professional competence of teachers continues to develop dynamically
and sustainably.
c. Level lll: Intended for Educators who will serve as Vice Principal

Educator training for prospective Vice Principals plays an important role in preparing
individuals for more complex tasks and responsibilities. The training aims to improve
managerial, leadership, and decision-making competencies that are needed to support
successful school management. Training materials usually cover curriculum management,
education administration, human resource management, learning supervision strategies, as well
as communication and negotiation skills. By attending this training, prospective vice principals
can hone their ability to perform their roles with more confidence and professionalism. This is
very important so that they are able to create a quality and sustainable educational environment.
In addition, the training also provides a broader understanding of school organizational
dynamics and quality improvement strategies. Thus, this training is a strategic step in
producing educational leaders who are ready to face the challenges of the times.

Cultivating and Realizing a Sense of Responsibility

Increasing the professional competence of educators through education and training is then
realized in real terms through the cultivation and awareness of responsibility. The responsibility
that is instilled and realized is not solely oriented towards material benefits, such as salary, money,
or other luxuries. However, it is more of a moral responsibility based on sincere intentions in
educating and guiding students. Educators understand that their job is a mandate that must be
carried out with dedication and sincerity. This responsibility is born from self-awareness to do
good and right things in educating the next generation of the nation. In practice, this responsibility
is reflected in the diligence, patience, and concern of educators for the development of their
students. Therefore, the success of learning is not only measured by academic results, but also by
the character and personality of the students.

Based on the results of the research, it can be concluded that the value and meaning of
responsibility from the perspective of Bani Hasyim Islamic Junior High School are presented in the
following Figure 4.

Muslims

Muslims

Willing to
Sacrifice
Self of

\ ‘ Belonging

Muslims

Muslims

Figure 4. The Value and Meaning of Responsibility from the Perspective of Bani Hasyim Singosari
Islamic Junior High School
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In Figure 4 above, it can be understood that planting and awareness of responsibility in
educators has been cultivated in Bani Hasyim Islamic Junior High School, this is because educators
realize and believe that educating and teaching is a responsibility as Muslims. The impact of the
cultivation of responsibility in educators is to facilitate the teaching and learning process.
Meanwhile, the benchmark for knowing whether educators are responsible can be seen from the
smooth learning and teaching process. So that learning activities, starting from preparation to
evaluation, are left entirely to educators, activities managed by educators emphasize how to
develop the creativity, personality, and mindset of students, not just their competence. So that
indirectly, the knowledge and personality of the santri are formed.

The duties of an educator can be described coherently based on their roles and dominant
levels. First, educating by teaching is the most dominant form, as it involves the direct transfer of
knowledge and shaping students' understanding. Second, educating by encouraging plays an
important role in motivating students and building their self-confidence. Third, educating by
example is essential, as teachers become role models through their behavior and attitudes. Fourth,
educating by praise helps reinforce positive behavior and build a supportive learning environment.
Fifth, educating by habituation forms consistent routines and discipline that shape student
character. Sixth, educators also play a role in educating through other means, such as storytelling,
discussions, and reflection. All of these duties reflect the comprehensive function of educators in
developing students' intellectual, emotional, and moral qualities.

Discussion

Education plays a crucial role in organizational development as it serves as a means to align
individual competencies with institutional goals. As Soomro states, through education, members of
an organization can enhance their knowledge, insight, and skills in ways that support the
organization’s vision and mission (Soomro et al., 2020). Structured educational programs allow
individuals not only to understand the values and culture of the institution but also to fully embrace
their responsibilities within it (Akpa et al., 2021). This alignment is essential for optimizing each
individual's contribution to organizational advancement, as emphasized by Lomis (Lomis et al.,
2021).

The need for strategically-minded and adaptable human resources is increasingly urgent in
today's complex and dynamic work environment. Education becomes a vital mechanism to build
this capacity, equipping individuals with current knowledge and innovative strategies, as noted by
Ishak and Mansor (Ishak & Mansor, 2020). When carried out effectively, education fosters a
productive work environment, enhances job satisfaction, and increases commitment to shared goals
(Basalamah & As’ad, 2021). Moreover, Sitopu highlights that education must be seen not only as a
development tool but also as a strategic investment that ensures an organization's long-term
sustainability (Sitopu et al., 2024).

This discussion is supported by findings that highlight the use of education as a core strategy
in developing teaching staff through facilitating access to further studies. This approach is based on
the belief that advanced education improves the quality and capacity of educators, ensuring they
are better equipped to face future educational demands. Such a model confirms Rojak assertion that
with structured education, organizational members are more likely to internalize institutional
values, adapt to its culture, and fulfill their responsibilities effectively, thus contributing optimally
toward achieving the organization’s broader goals (Rojak et al., 2024).

The findings of this study highlight that educator training is an essential strategy in
improving the professional competence of teachers, particularly in schools that are still in the
development phase. This is in line with the view of Gonzalez-Pérez & Ramirez-Montoya, who
emphasize that educators are the central pillar of the learning process, and their competence
significantly influences students’ academic success (Gonzalez-Pérez & Ramirez-Montoya, 2022).
Supporting this, Akram noted that educator quality encompasses mastery of teaching materials,
pedagogical expertise, and the integration of technology into instructional practice (Akram et al.,
2021).
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The urgency of training is amplified by the rapid transformation within the education sector,
driven by curriculum changes, diversified student needs, and globalization pressures. Smeplass
stresses that training programs, workshops, and continued education play a critical role in enabling
educators to respond to such challenges (Smeplass, 2023). These developmental interventions
empower teachers to create inclusive, creative, and inspirational classroom environments.
Similarly, Diez points out that high-quality educators not only elevate student outcomes but also
strengthen institutional competitiveness (Diez et al., 2020).

Another important discussion point is that educators' knowledge must be continuously
updated in response to globalization and technological advancement. Rosa & Mujiarto argue that
educators must adapt swiftly to remain relevant (Rosa & Mujiarto, 2020). Goodwin further states
that globalization reshapes educational contexts, demanding globally competitive teachers
(Goodwin, 2020). Fischer adds that mastering emerging educational technologies is necessary for
providing engaging and modern learning experiences. Law emphasizes that rapid shifts in
curriculum and job market expectations necessitate educators who are flexible and up to date (Law,
2022), while Oliveira highlights the importance of digital fluency for distance learning and
classroom efficiency (Oliveira et al., 2021).

To support these needs, the categorization of training into structured levels proves strategic.
At Level I, new educators participate in curriculum development and workshops to equip
themselves with updated knowledge, modern teaching methods, and inclusive strategies (Kjellgren
& Richter, 2021; Ozen & Yildirim, 2022; Sorochan et al., 2024). Curriculum workshops also help
educators align content with local and global contexts while encouraging collaborative reflection
(Makumane & Khoza, 2020; Shonfeld et al., 2021).

At Level Il, efforts focus on educator quality improvement through working meetings,
interactive workshops, and Subject Teacher Conferences (MGMP). Lukman et al., (2021) and
Fawait, et al., (2024) underline the importance of innovative methods and technological adaptation
to meet evolving student expectations. Meetings provide collaborative forums to share best
practices and respond to educational shifts (Ahmed & Opoku, 2022; Tesema & Fathoni, 2023).
Similarly, interactive workshops foster real-world teaching confidence (Ledger & Fischetti, 2020;
Munna & Kalam, 2021), while MGMP supports interschool professional networks and the
dissemination of updated policies (Ismail et al., 2022; Miranda & Chapman, 2024).

Level 11l training, designed for teachers assuming leadership roles such as vice principal, is
equally important. Leadership development in education requires managerial, supervisory, and
decision-making training to effectively manage academic environments (Hayes & Burkett, 2021;
Nuha & Musyafa’ah, 2022). These trainings build confidence and competence in navigating the
complexities of school leadership. Beyond training and education, a unigue aspect revealed is the
internalization of moral and religious responsibility as a foundation for professional conduct. This
sense of duty is not oriented toward material gain but is rooted in ethical and spiritual values.
Torelli explains that moral responsibility reflects ethical awareness (Torelli, 2021), while Yatim
contextualizes this as a form of Islamic worship when actions are carried out with sincerity and
according to Sharia principles (Yatim et al., 2023). This moral grounding enhances educators’
commitment to nurturing student character and competence.

The manifestation of responsibility can be observed in the autonomy educators have over the
entire learning process, from planning to evaluation. The emphasis is not only on competence but
also on developing the personality, creativity, and mindset of students. Educators embody
responsibility by their consistent actions and ethical modeling, which aligns with the following
categorized roles: (1) educating by teaching (most dominant), (2) educating by encouraging
(ordinary), (3) educating by example (normal), (4) educating by praise (moderate), (5) educating by
habituation (dominant), and (6) educating by other means (dominant), as described by Crompton &
Burke, Hanafi, Rapanta, Glerum, and Gunowa (Crompton & Burke, 2023; Glerum et al., 2020;
Hanafi et al., 2021; Gunowa et al., 2021; Rapanta et al., 2021). In conclusion, the integration of
training, education, and moral responsibility forms a holistic framework for enhancing educator
professionalism. These findings affirm that both structural interventions and internal values are
necessary to address the dynamic demands of modern education.
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CONCLUSION

Based on the various reviews that the researchers have described in the results and
discussion, the researchers draw a conclusion related to the Educator Development Strategy in the
Framework of Improving Professional Competence at Bani Hasyim Singosari Islamic Junior High
School, Malang. Based on the focus of the research problem, namely: the strategy of developing
educators in order to improve professional competence is categorized into three strategies, hamely:
First, the Education Strategy is promoted through the form of free lectures for educators, as a form
of organizational goals, strategic and adaptive thinking resources; Second, the Educator Training
Strategy, this training is carried out in three stages, namely: Level 1; which is intended for new
educators, Level II; in order to improve the quality of educators, and Level Ill: intended for
educators who will serve as Vice Principals. Third, the Strategy of Cultivating and Realizing a
Sense of Responsibility, which is applied in its operational level, is applied in real terms through:
Educating by teaching, Educating by encouraging, Educating by example, Educating by praising,
Educating by familiarizing, and Educating in other ways. As a recommendation for further
research, it is suggested to conduct a comparative study between educator development strategies
in Islamic-based private schools and public schools, or to explore in-depth the impact of these
strategies on measurable outcomes such as student academic performance, teacher retention, and
organizational innovation. Furthermore, future studies could also analyze the role of digital-based
training platforms in enhancing teacher professional competence in the post-pandemic educational
landscape.

ACKNOWLEDGEMENT

The researcher would like to thank all parties involved and assisted in the completion of this
research, especially our two dissertation supervisors at the Maulana Malik Ibrahim State Islamic
University Malang.

REFERENCES

Ahmed, V., & Opoku, A. (2022). Technology supported learning and pedagogy in times of crisis:
The case of COVID-19 pandemic. Education and Information Technologies, 27, 365-405.
https://doi.org/10.1007/s10639-021-10706-w

Akpa, V. O., Asikhia, O. U., & Nneji, N. E. (2021). Organizational culture and organizational
performance: A review of literature. International Journal of Advances in Engineering and
Management, 3(1), 361-372. https://doi.org/10.35629/5252-0301361372

Akram, H., Yingxiu, Y., Al-Adwan, A. S., & Alkhalifah, A. (2021). Technology integration in
higher education during COVID-19: An assessment of online teaching competencies
through technological pedagogical content knowledge model. Frontiers in Psychology, 12,
1-11. https://doi.org/10.3389/fpsyq.2021.736522

Andrianto, A. (2019). Implementasi komunikasi edukatif dalam pemaduan iman, ilmu dan amal
Studi Pembelajaran PAI di SMA IT Abu Bakar Yogyakarta. Tarbiyatuna: Kajian
Pendidikan Islam, 3(2), 89-105. https://doi.org/10.29062/tarbiyatuna.v3i2.261

Basalamah, M. S. A., & As’ad, A. (2021). The role of work motivation and work environment in
improving job satisfaction. Golden Ratio of Human Resource Management, 1(2), 94-103.
https://doi.org/10.52970/grhrm.v1i2.54

Beribe, M. F. B. (2023). The impact of globalization on content and subjects in the curriculum in
madrasah ibtidaiyah: Challenges and opportunities. At-Tasyrih: Jurnal Pendidikan dan
Hukum Islam, 9(1), 54-68. https://doi.org/10.55849/attasyrih.v9i1.157

Jurnal Inovasi Teknologi Pendidikan
Volume 12, No. 2, June 2025


https://doi.org/10.1007/s10639-021-10706-w
https://doi.org/10.35629/5252-0301361372
https://doi.org/10.3389/fpsyg.2021.736522
https://doi.org/10.29062/tarbiyatuna.v3i2.261
https://doi.org/10.52970/grhrm.v1i2.54
https://doi.org/10.55849/attasyrih.v9i1.157

204 — Jurnal Inovasi Teknologi Pendidikan

Budiharso, T., & Tarman, B. (2020). Improving quality education through better working
conditions of academic institutes. Journal of Ethnic and Cultural Studies, 7(1), 99-115.
https://doi.org/10.29333/ejecs/306

Chan-Anteza, T. K. (2020). Management of a conducive classroom environment: A meta-synthesis.
Journal of Education and Practice, 11(26), 54-70. https://doi.org/10.7176/jep/11-26-06

Creswell, J. W. (2010). Pendekatan kualitatif, kuantitatif dan mixed (3rd ed.). Pustaka Pelajar.

Crompton, H., & Burke, D. (2023). Artificial intelligence in higher education: The state of the
field. International Journal of Educational Technology in Higher Education, 20, 1-22.
https://doi.org/10.1186/s41239-023-00392-8

Cruz, G., Payan-Carreira, R., Dominguez, C., Silva, H., & Morais, F. (2020). What critical thinking
skills and dispositions do new graduates need for professional life? Views from Portuguese
employers in different fields. Higher Education Research & Development, 40(4), 721-737.
https://doi.org/10.1080/07294360.2020.1785401

Diez, F., Villa, A, Lépez, A. L., & Iraurgi, 1. (2020). Impact of quality management systems in the
performance of educational centers: Educational policies and management processes.
Heliyon, 6(4), 1-7. https://doi.org/10.1016/j.heliyon.2020.e03824

Fawait, A., Siyeh, W. F., & Aslan, A. (2024). Islamic education management strategies in
improving the quality of learning in madrasas. Indonesian Journal of Education (INJOE),
4(2), 657-665. https://injoe.org/index.php/INJOE/article/view/156

Garcia-Pérez, L., Garcia-Garnica, M., & Olmedo-Moreno, E. M. (2021). Skills for a working
future: How to bring about professional success from the educational setting. Education
Sciences, 11(1), 1-25. https://doi.org/10.3390/educsci11010027

Glerum, J., Loyens, S. M. M., Wijnia, L., & Rikers, R. M. J. P. (2020). The effects of praise for
effort versus praise for intelligence on vocational education students. Educational
Psychology, 40(10), 1270-1286. https://doi.org/10.1080/01443410.2019.1625306

Gonzalez-Pérez, L. 1., & Ramirez-Montoya, M. S. (2022). Components of education 4.0 in 21st
century skills frameworks: Systematic review. Sustainability (Switzerland), 14(3), 1-31.
https://doi.org/10.3390/su14031493

Goodwin, A. L. (2020). Globalization, global mindsets and teacher education. Action in Teacher
Education, 42(1), 6-18. https://doi.org/10.1080/01626620.2019.1700848

Gunowa, N. O., Hutchinson, M., Brooke, J., Aveyard, H., & Jackson, D. (2021). Pressure injuries
and skin tone diversity in undergraduate nurse education: Qualitative perspectives from a
mixed methods study. Journal of Advanced Nursing, 77(11), 4511-4524.
https://doi.org/10.1111/jan.14965

Hanafi, Y., Taufiq, A., Saefi, M., Ikhsan, M. A., Diyana, T. N., Thoriquttyas, T., & Anam, F. K.
(2021). The new identity of Indonesian Islamic boarding schools in the “new normal”: the
education  leadership  response to  COVID-19. Heliyon,  7(3), 1-10.
https://doi.org/10.1016/j.heliyon.2021.e06549

Hayes, S. D., & Burkett, J. R. (2021). Almost a principal: Coaching and training assistant
principals for the next level of leadership. Journal of School Leadership, 31(6), 502-525.
https://doi.org/10.1177/1052684620912673

Hullinger, A. M., & DiGirolamo, J. A. (2020). A professional development study: The lifelong
journeys of coaches. International Coaching Psychology Review, 15(1), 8-19.
https://doi.org/10.53841/bpsicpr.2020.15.1.8

Ishak, R., & Mansor, M. (2020). The relationship between knowledge management and
organizational learning with academic staff readiness for education 4.0. Eurasian Journal
of Educational Research, 85, 169-184. https://doi.org/10.14689/ejer.2020.85.8

Volume 12, No. 2, June 2025


https://doi.org/10.29333/ejecs/306
https://doi.org/10.7176/jep/11-26-06
https://doi.org/10.1186/s41239-023-00392-8
https://doi.org/10.1080/07294360.2020.1785401
https://doi.org/10.1016/j.heliyon.2020.e03824
https://injoe.org/index.php/INJOE/article/view/156
https://doi.org/10.3390/educsci11010027
https://doi.org/10.1080/01443410.2019.1625306
https://doi.org/10.3390/su14031493
https://doi.org/10.1080/01626620.2019.1700848
https://doi.org/10.1111/jan.14965
https://doi.org/10.1016/j.heliyon.2021.e06549
https://doi.org/10.1177/1052684620912673
https://doi.org/10.53841/bpsicpr.2020.15.1.8
https://doi.org/10.14689/ejer.2020.85.8

Strategic development of Islamic religious educators in enhancing ... {205
Mappanyompa, Rukimin, Saprun, Sahwan

Ismail, S., Putri, R. S., Zulfadhli, Z., Mustofa, A., Musfiana, M., & Hadiyani, R. (2022). Student
motivation to follow the student creativity program. Riwayat: Educational Journal of
History and Humanities, 5(2), 351-360. https://doi.org/10.24815/jr.v5i2.27641

Jamil, A. N., & Thohir, M. (2023). The effectiveness of video-assisted asynchronous learning on
students’ learning outcomes in the subject of akidah akhlak. Jurnal Inovasi Teknologi
Pendidikan, 10(4), 395-407. https://doi.org/10.21831/jitp.v10i4.63607

Kjellgren, B., & Richter, T. (2021). Education for a sustainable future: Strategies for holistic global
competence development at engineering institutions. Sustainability (Switzerland), 13(20),
1-18. https://doi.org/10.3390/su132011184

Kurniawati, V., & Siswanto. (2024). Application of STEAM method in learning in madrasah to
improve student understanding. Jurnal Inovasi Teknologi Pendidikan, 11(2), 160-171.
https://doi.org/10.21831/jitp.v11i2.66483

Law, M. Y. (2022). A review of curriculum change and innovation for higher education. Journal of
Education and Training Studies, 10(2), 16-23. https://doi.org/10.11114/jets.v10i2.5448

Ledger, S., & Fischetti, J. (2020). Micro-teaching 2.0: Technology as the classroom. Australasian
Journal of Educational Technology, 36(1), 37-54. https://doi.org/10.14742/ajet.4561

Lomis, K. D., Megjicano, G. C., Caverzagie, K. J., Monrad, S. U., Pusic, M., & Hauer, K. E. (2021).
The critical role of infrastructure and organizational culture in implementing competency-
based education and individualized pathways in undergraduate medical education. Medical
Teacher, 43(S2), S7-S16. https://doi.org/10.1080/0142159X.2021.1924364

Lukman, Marsigit, Istiyono, E., Kartowagiran, B., Retnawati, H., Kistoro, H. C. A., & Putranta, H.
(2021). Effective teachers’ personality in strengthening character education. International
Journal of Evaluation and Research in  Education, 10(2), 512-521.
https://doi.org/10.11591/ijere.v10i2.21629

MacPhail, A., Ulvik, M., Guberman, A., Czerniawski, G., Oolbekkink-Marchand, H., & Bain, Y.
(2019). The professional development of higher education-based teacher educators: Needs
and realities.  Professional Development in  Education, 45(5), 848-861.
https://doi.org/10.1080/19415257.2018.1529610

Makumane, M. A., & Khoza, S. B. (2020). Educators’ reasoning(s) and their effects on successful
attainment of curriculum goals. South African Journal of Higher Education, 34(2), 95-111.
https://doi.org/10.20853/34-2-3428

Miranda, R. M., & Chapman, C. (2024). Towards a network learning system: Reflections on a
university initial teacher education and school-based collaborative initiative in Chile.
Professional Development in Education, 50(4), 760-774.
https://doi.org/10.1080/19415257.2021.1902840

Munna, A. S., & Kalam, M. A. (2021). Teaching and learning process to enhance teaching
effectiveness: Literature review. International Journal of Humanities and Innovation
(1JHD), 4(1), 1-4. https://doi.org/10.33750/ijhi.v4i1.102

Napitupulu, R. M. (2020). Dampak pandemi Covid-19 terhadap kepuasan pembelajaran jarak jauh.
Jurnal Inovasi Teknologi Pendidikan, 7(1), 23-33. https://doi.org/10.21831/jitp.v7i1.32771

Nuha, M. A., & Musyafa’ah, N. (2022). Implementation of quality management curriculum in
Arabic  learning.  Arabiyatuna:  Jurnal  Bahasa  Arab, 6(2), 417-438.
https://doi.org/10.29240/jba.v6i2.5137

Oliveira, G., Teixeira, J. G., Torres, A., & Morais, C. (2021). An exploratory study on the
emergency remote education experience of higher education students and teachers during
the COVID-19 pandemic. British Journal of Educational Technology, 52(4), 1357-1376.
https://doi.org/10.1111/bjet. 13112

Jurnal Inovasi Teknologi Pendidikan
Volume 12, No. 2, June 2025


https://doi.org/10.24815/jr.v5i2.27641
https://doi.org/10.21831/jitp.v10i4.63607
https://doi.org/10.3390/su132011184
https://doi.org/10.21831/jitp.v11i2.66483
https://doi.org/10.11114/jets.v10i2.5448
https://doi.org/10.14742/ajet.4561
https://doi.org/10.1080/0142159X.2021.1924364
https://doi.org/10.11591/ijere.v10i2.21629
https://doi.org/10.1080/19415257.2018.1529610
https://doi.org/10.20853/34-2-3428
https://doi.org/10.1080/19415257.2021.1902840
https://doi.org/10.33750/ijhi.v4i1.102
https://doi.org/10.21831/jitp.v7i1.32771
https://doi.org/10.29240/jba.v6i2.5137
https://doi.org/10.1111/bjet.13112

206 — Jurnal Inovasi Teknologi Pendidikan

Ozen, H., & Yildirim, R. (2022). Teacher Perspectives on Classroom Management. International
Journal of Contemporary Educational Research, 7(1), 99-113.
https://doi.org/10.33200/ijcer.645818

Qobilovna, A. M. (2023). Communicative competence as a factor of teacher’sprofessional
competency. American Journal of Social Sciences and Humanity Research, 3(09), 32-44.
https://doi.org/10.37547/ajsshr/\Volume03lssue09-06

Rapanta, C., Botturi, L., Goodyear, P., Guardia, L., & Koole, M. (2021). Balancing technology,
pedagogy and the new normal: Post-pandemic challenges for higher education. Postdigital
Science and Education, 3(3), 715-742. https://doi.org/10.1007/s42438-021-00249-1

Ridei, N. (2021). Analysis of professional competencies in the characteristics of the teacher of the
future: Global challenges of our time. Futurity Education, 1(1), 26-36.
https://doi.org/10.57125/fed.2022.10.11.3

Rojak, J. A., Sanaji, S., Witjaksono, A. D., & Kistyanto, A. (2024). The influence of
transformational leadership and organizational culture on employee performance.
EDUKASIA: Jurnal Pendidikan dan Pembelajaran, 5(1), 977-990.
https://doi.org/10.62775/edukasia.v5i1.926

Rosa, A. T. R., & Mujiarto. (2020). Teacher development potential (creativity and innovation)
education management in engineering training, coaching and writing works through
scientific knowledge intensive knowledge based on web research in the industrial
revolution and society. International Journal of Higher Education, 9(4), 161-168.
https://doi.org/10.5430/ijhe.vOn4p161

Rossoni, A. L., Vasconcellos, E. P. G. D., & Rossoni, R. L. D. C. (2024). Barriers and facilitators
of university-industry collaboration for research, development and innovation: A
systematic review. Management Review Quarterly, 74, 1841-1877.
https://doi.org/10.1007/s11301-023-00349-1

Sancar, R., Atal, D., & Deryakulu, D. (2021). A new framework for teachers’ professional
development. Teaching and Teacher Education, 101, 1-12.
https://doi.org/10.1016/j.tate.2021.103305

Shonfeld, M., Cotnam-Kappel, M., Judge, M., Ng, C. Y., Ntebutse, J. G., Williamson-Leadley, S.,
& Yildiz, M. N. (2021). Learning in digital environments: A model for cross-cultural
alignment. Educational Technology Research and Development, 69(4), 2151-2170.
https://doi.org/10.1007/s11423-021-09967-6

Simamora, R. M., Fretes, D. D., Purba, E. D., & Pasaribu, D. (2020). Practices, challenges, and
prospects of online learning during COVID-19 pandemic in higher education: Lecturer
perspectives. Studies in Learning and Teaching, 1(3), 185-208.
https://doi.org/10.46627/silet.v1i3.45

Sitopu, J. W., Khairani, M., Roza, M., Judijanto, L., & Aslan. (2024). The importance of
integrating mathematical literacy in the primary education curriculum: A literature review.
Journal of Information Systems and Management (JISMA), 2(1), 121-134.
https://injotel.org/index.php/12/article/view/54

Smeplass, E. (2023). Nurturing inclusivity and professional growth among vocational teachers
through communities of practice. Pedagogy, Culture and Society, 33(3), 785-804.
https://doi.org/10.1080/14681366.2023.2268108

Soomro, B. A., Mangi, S., & Shah, N. (2020). Strategic factors and significance of organizational
innovation and organizational learning in organizational performance. European Journal of
Innovation Management, 24(2), 481-506. https://doi.org/10.1108/EJIM-05-2019-0114

Sorochan, M. P., Shevchenko, L. S., & Pylypenko, Y. R. (2024). Application of innovative
technologies in the process of theoretical and practical training of future teachers for

Volume 12, No. 2, June 2025


https://doi.org/10.33200/ijcer.645818
https://doi.org/10.37547/ajsshr/Volume03Issue09-06
https://doi.org/10.1007/s42438-021-00249-1
https://doi.org/10.57125/fed.2022.10.11.3
https://doi.org/10.62775/edukasia.v5i1.926
https://doi.org/10.5430/ijhe.v9n4p161
https://doi.org/10.1007/s11301-023-00349-1
https://doi.org/10.1016/j.tate.2021.103305
https://doi.org/10.1007/s11423-021-09967-6
https://doi.org/10.46627/silet.v1i3.45
https://injotel.org/index.php/12/article/view/54
https://doi.org/10.1080/14681366.2023.2268108
https://doi.org/10.1108/EJIM-05-2019-0114

Strategic development of Islamic religious educators in enhancing ... {207
Mappanyompa, Rukimin, Saprun, Sahwan

professional activity in an inclusive educational environment. Iledacociuna Innosamuxa:
Cyuacnicms Ta Ilepcnexmusu, 3, 35-42. https://doi.org/10.32782/ped-uzhnu/2024-3-6

Steinert, Y., O’Sullivan, P. S., & Irby, D. M. (2019). Strengthening teachers’ professional identities
through faculty  development. Academic Medicine, 94(7), 963-968.
https://doi.org/10.1097/ACM.0000000000002695

Suchyadi, Y., Sundari, S. F., Sutisna, E., Sunardi, O., Budiana, S., Sukmanasa, E., & Windiyani, T.
(2020). Improving the ability of elementary school teachers through the development of
competency based assessment instruments in teacher working group, North Bogor City.
Journal of Community Engagement (JCE), 2(2), 01-05.
https://doi.org/10.33751/jce.v2i01.2742

Szabo, Z. K., Kortesi, P., Guncaga, J., Szabo, D., & Neag, R. (2020). Examples of problem-solving
strategies in mathematics education supporting the sustainability of 21st-century skills.
Sustainability (Switzerland), 12(23), 1-28. https://doi.org/10.3390/su122310113

Tesema, A. K., & Fathoni, T. (2023). Global trends in higher education: A comparative analysis of
enrollment and quality assurance mechanisms. EDUJAVARE: International Journal of
Educational Research, 1(1), 29-35. https://doi.org/10.70610/edujavare.v1il.27

Torelli, R. (2021). Sustainability, responsibility and ethics: Different concepts for a single path.
Social Responsibility Journal, 17(5), 719-739. https://doi.org/10.1108/SRJ-03-2020-0081

Villa, J. A. D., & Manalo, F. K. B. (2020). Secondary teachers’ preparation, challenges, and coping
mechanism in the pre-implementation of distance learning in the new normal. I0ER
International Multidisciplinary Research Journal, 2(3), 144-154,
https://ssrn.com/abstract=3717608

Wahyudi, A., Arifin, S., Mutia, T., Hapsoro, C. A., & Maulana, F. F. (2025). Integrating Publuu
technology into interactive teaching materials as a strengthening of evaluation material
learning in the Teacher Professional Education Program (PPG). Jurnal Inovasi Teknologi
Pendidikan, 12(1), 12-26. https://doi.org/10.21831/jitp.v12i1.78293

Warren, L. L. (2021). The importance of teacher leadership skills in the classroom. Education
Journal, 10(1), 8-15. https://doi.org/10.11648/j.edu.20211001.12

Yatim, M., Syafe’i, I., & Amiruddin, A. (2023). Akhlaq education values in Islamic perspective:
An examination from the ulama’s books. Journal of Advanced Islamic Educational
Management, 3(2), 39-52. https://doi.org/10.24042/jaiem.v3i2.17302

Jurnal Inovasi Teknologi Pendidikan
Volume 12, No. 2, June 2025


https://doi.org/10.32782/ped-uzhnu/2024-3-6
https://doi.org/10.1097/ACM.0000000000002695
https://doi.org/10.33751/jce.v2i01.2742
https://doi.org/10.3390/su122310113
https://doi.org/10.70610/edujavare.v1i1.27
https://doi.org/10.1108/SRJ-03-2020-0081
https://ssrn.com/abstract=3717608
https://doi.org/10.21831/jitp.v12i1.78293
https://doi.org/10.11648/j.edu.20211001.12
https://doi.org/10.24042/jaiem.v3i2.17302

